Anti-Corruption and Bribery

Course Outline — All Employees
Includes knowledge assessments

Module Learning Objectives # of Configurable Pages

* Recall high-level definitions of corruption and bribery, and their impact on 3
organizations.

« Summarize the role they play and responsibility they have on an individual level to
protect the company from corruption and bribery.

Introduction

Anti-Corruption * Identify multiple causes of corruption.
* Execute the appropriate response to the knowledge of corruption.

Anti-Bribery * Recall common examples of bribery.
* Analyze the nuances of bribery.
» Implement tactics to prevent bribery.

Sensitivity: Public



Anti-Corruption and Bribery

Course Outline — All Employees
Includes knowledge assessments

Module

Third Parties

Reporting Your
Concerns

Final Thoughts

Learning Objectives

Explain the role of third party organizations.

Recall risks of working with third parties.

|dentify red flags.

Implement tactics to prevent corruption and bribery with third parties.

Recall personal responsibility to report concerns and maintain workplace ethics.
Summarize whistleblower protections.

Recall organizational policies in relation to corruption and bribery.
Recall and share additional resources when necessary.
Explore topics further through additional resources provided.

Sensitivity: Public
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